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The Department of Nutrition and Food Systems at the University of Southern Mississippi
strives to prepare qualified professionals and conduct applied research, focusing on
improved nutritional health and well-being of individuals, families, and communities. In
order to accomplish this mission, the department seeks to excel in selection, development
and retention of highly qualified faculty members. Evaluation is an important component
of faculty development and retention. The evaluation process addresses individual,
departmental, college, and university goals while incorporating the complex nature of
facultv work recoonizine each facultv member’s nniaue talents and exnertice and



The College of Health Tenure and Promotion policy indicates the following requirements
for the rank of Associate Professor: “...promotion to the rank of Associate Professor
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service and a likelihood of sustained and continuing excellence. The candidate should
have demonstrated a period of quality teaching, and should have publications and
research or creative activities in sufficient quantity and quality to reflect the potential for
a scholarly career. In addition, there should be documentation of substantial
contributions in service.” The requirements for the rank of Professor read as follows:
“Those appointed to the rank of Professor are nationally recognized teacher-scholars who
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reassignment, extension, honors, and other specialized courses as part of the normal teaching load and,
whenever justifiable, grant reassigned time from teaching to members of the instructional staff engaged in
uncompensated administrative and committee work, supervision of approved extracurricular activities,
research profects, and service projects benefiting the public. Within fifteen (15) days after the beginning of
the fall and spring semesters, department chairs shall provide to their respective deans, and deans shall
provide to the Provost, a written report stanng the responszbthtzes assrgned fo each faculty member
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Service assignments.

Research/Creative Activity

In accordance with the mission of the Department of Nutrition & Food Systems and the
College of Health, faculty members are expected to perform research and creative
activity appropriate to their area of expertise. Research/Creative contributions are
evaluated in terms of quality and 31gn1ﬁcance not just quantity. It is acknowledged that
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Table 1: Criteri:
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